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The San Francisco minimum wage increases to $18.07 per hour on July 1, 2023. The minimum wage is adjusted each July
based on the prior year's increase in the Consumer Price index.

Employers covered by San Francisco fabor laws must place up-to-date required posters at each workplace or job site, or
provide them electronically to employees. For your convenience, capies of the following posters are enclosed:

*  Minimum Wage * Fair Chance
*  Paid Sick Leave e Paid Parental Leave
e Salary History

A summary of San Francisco’s local labor laws with information on posting requirements is also inciuded. Please note
the new laws listed, including the Public Health Emergency Leave Ordinance and Military Leave Pay Protection Act,
which both apply to employers with 100 or more employees.

This mailing does not include all required postings. You can find electronic versions of all required posters and
information on San Francisco fabor laws at www.sf.gov/labor-law-posters.

El salario minimo de San Francisco aumentara a $18.07 por hora, el 1¢ de julio de 2023. El salario minimo se ajusta cada
julio en base al aumento del afio anterior en el indice de precios al consumidor.

Los empleadores cubiertos por las leyes laborales de San Francisco deben colocar los carteles obligatorios actualizados
en cada lugar de trabajo o sitio de trabajo, o proporcionarlos electrénicamente a los empleados. Para su comodidad, se
adjuntan copias de los siguientes carteles:

e Salario Minimo ¢ Oportunidad Equitativas

* licencia per Enfermedad Remunerada e Llicencia Paternal Pagada

s Historial de Salario

También se incluye un resumen de las leyes iaborales locales de San Francisco con informacion sobre los requisitos de
publicacién. Tenga en cuenta las nuevas leyes enumeradas, incluida la Ordenanza de Licencia de Emergencia de Salud
Publica y la Ley de Proteccion de Pago de Licencia Militar, gue se aplican a empleadores con 100 o mas empleados.
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SAN FRANCISCO’S CITYWIDE LABOR LAWS

Minimum Wage
(415) 554-6292

Requiréé employérs to pay erﬁbloyéés no
less than $18.07 per hour as of July 1, 2023.
Rates increase on July 1 each year.

All en’ibloyers with employees in

San Francisco.

Paid Sick Leave
{415) 554-6271

Requires employers to provide employees

paid sick leave for employees” own care and -

to care for a family member.

All employers with employees in
San Francisco. -

Lactation in the Workplace
{415) 554-6406

Requires employers to provide employees
with breaks and appropriate space to
express breast milk. {No poster required.)

All employers with employees in
San Francisco.

Consideration of Salary

Prohibits employers from considering prior

All employers hiring employees to

History salary information during hiring. work in San Francisco.
{415) 554-6469
Fair Chance Regulates employers’ use of arrest and Employers with 5 or more

(415) 554-5192

conviction records in hiring and employment
decisions.

employees worldwide.

Health Care Security
{415) 554-7892

Requires employers to spend a minimum
hourly amount on health care for each
covered employee. As of January 1, 2023,
rates are $2.27 per hour for medium-sized
employers and $3.40 per hour for large
employers.

For-profit employers with 20 or
more workers worldwide and non-
profits with 50 or more workers
worldwide.

Paid Parental Leave
{415) 554-4190

Requires employers to provide up to 8 weeks
of supplemental compensation to employees
receiving California Paid Family Leave
benefits to bond with a new child.

Employers with 20 or more
employees worldwide.

Family Friendly Workplace
{415) 554-6424

Requires employers to consider requests for
flexible or predictable work arrangements
from employees with caregiving
responsibilities.

Employers with 20 or more
employees worldwide.

Formula Retail Employee
Rights
{415) 554-6461

Regulates scheduling, part-time work, and
hiring at large chain businesses.

Formula retail employers with 40
or more locations worldwide and
20 or more employees in San
Francisco.
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City & County of San Francisco

San Francisco Minimum Wage

Post Where Employees Can Read Easily. Failure to post this notice may result in penalties.

Hoszan 'rapmngaﬂ CTaBKa BCTYNaeT B CARY

M hioag bat d8u oo higu e 1 ngdy
B 4ac :
do la mét gits u y

OdurunanbHoe yBepomnerne - MuHimanbHas sapnnata B CaH-OpaHuncko

Mnakat AoNKeH Hax0AWTbhrs HA BUIHOM MEeCTe. Hepasmew,ewe 3TOFQ NNAKaTa MOWKET NPUBECTIY K u.n"pa(bam.

Haunnan c1nions 20231, Bce paboToaateni 06A3aHb NAATUTL Bcem paboTalolm & . CaH-OpaHLMCKO COTPYAHNKaM
(BKII04EA BPEMEHHDBIX COTPYAHMKOB U PaGOTHIKOB € YaCTUMHOI 3aHATOCTHIO) TAPUPHYIO CTaBKY He MeHee $18,07 B Yac.

HaHHoe nocTaHoBsneHke O cObNIOAEHN YKaza O MUHIMANbHOI 3apnniaTe pacnpOCTPaHAETCH Ha B3POCAbIX 1 MAnoneTHuX
COTPYAHWNKOB, paboTalolmx He MeHee ABYX (2) Yacos B Hegento. Ans HEKOTOPLIX COTRYLQHUKOR MOnoke 18 unn cTapwe 55
€T, paboTalotnX B HaxoAALUMXCA Ha FOCYAAaPCTBEHHbIX CyGCHanax HEKOMMEepPUECKMX OpTaHM3aLMAX, PacnpoCTpaHAaeTca
MUHUMaNbHaA YacoBan CTaBka pasMepom s 515,98,

CoTpyaHWKy, OTCTanBalOWMe CBOW NPaBa Ha MUHUMANBHYIO 3apaboTHYIO NAaTy, yTeepXKAeHHYI0 AaMUHMCTPaLIvel ropoaa,
33aKOHOM 3alLLLeHbI OT NpecnegosaHuii. 3a nrboe HapyweHwe MocTaHoBNEHUS PABOTHYKI MOTYT NOAATH MPaXAaHCKMA NCK
MpoTuB paborogareneit. MyHiLMNanuTeT MMeeT Npaso PaccnegoBaTh BO3MOMKHbIE HapyLIeHNS, TPUHYAUTL paBotogatens
MCNONHATL TpebosarKs NoCTaHOBIEHNA O MIUHIMaNbHON 3apaboTHOM MNate U IPUHYLUTENLHO B3bICKATb NOSIHOE
noratieHve 3af0MKEHROCTI It WITPadbl.

3a fjoronHuTeNbHON MHdopmaumeli obpallaiTeck B YripasneHue Mo KOHTPON 3a cobnofeHnem TPYA0BOTo
3akoHofaTenbCTBa (OLSE) no renedony (415) 554-6292 unv No 3neKTPOHHOM NoyTe; MWo@sfgov.org.

Théng hdo Chinh thiic - M luang tSi thidu & San Francisco

¥ét thi & nhitng nai Nhan vitn cd thé Boc mét céch DA dang. vige Khiing Yét thi thiing bdo nay cd thd din d&n céc Hink phat.

Bt ddu tif ngay 1 thdng 7 ndm 2023, tat ca cac ngudi chl phai tra cho tét c nhan vién 1am viéc tai San Francisco (bao g8m
€a nhan vién tam thdi va ban thai gian) it nhat 1a $18.07 mot gid.

Doi hoi vé mic luong téi thidu nay dp dung cho nhan vién ngudi 16n va ngudi tré tudi méi tudn lam viéc hai (2) gid hodc
nhiéu hon. Mot s6 nhan vién trong cac t6 chic phi lgi nhuén do chinh phi trg cdp dudi 18 tudi hoac trén 55 tudi phai chiu
mtic luong t6i thiéu thdp hon 14 $15.98.

Nhéan vién duy tri quyén cdia ho vé& muc luong t8i thidu clia Thanh phd sé dugc b3o vé dé khdng bi tra dila. Nhan vién ¢6
thé kién dan su chéng lai ngudi chl vé vi pham sic Iénh, Thanh phé ¢6 thé didu tra céc sy vi pham xay ra va thuc thi cac doi
héi vé miic luong t6i thiéu bing cach ra [énh thanh toan tat c cac khoan tién luong chua tra va tién phat.

DE biét thém théng tin, hay lién lac véi Vin phong Thuc thi Tidu chusn Lao d6ng San Francisco (San Francisco Office of
Labor Standards Enforcement (OLSE) & s6 dién thoai (415) 554-6292 hodc gii email vé mwo@sfgov.org.



An applican May choose 1o Share Salary history informanon vquntanIy and withoyt Prompting, If the applicant gogs 80, the
employer may consiggr that informaﬁon in determip;

For more informat:'on, Contact the San Franciseg Office of Labor Standargs Enforcement (OLSE) at (415) 554-64g9 or
sa.'aryhistory@sfgouorg.

AVISo OFiCIAL - Prohibiciones Sobre el usp gey Nistorial de s afarig e 1a contratagign
Cansideracidn del Empleagor deia Historia Salarig| :

Un Solicitante Puede glagir Compartjr i3 informacign de historig de safarig voiuntariamente Y sin recibiy Indr'caciones. Sief
solicitante Jo hace, gf empleador Puede tener psq informacigp €N cuenta gy determinar of Salario que fo Ofrecers af soficitante,



Under the San Francisco Faj

I Chance Ordinance, em
more employegs Worldwide ang all City

Ployers my
Must comply,

that are directly refated to
, g convictipng that are more thap 7

Years old (see

0 condenas apy Una soficitud de empleo.
Los empleadoreg NO DEBEN reatizar yng revision de 5
de hacar Una ofertg

Los eMpleadores g4
considerar 7

(véase wwvv.sﬁgov/ofse~fco).

POs de arrestos oc



. City & County of San Fanciscn

Notice of Rights for New Parents
If you take time off work to bond with a new child, you may be eligible for SF Paid Parental Leave su

pplemental compensation from your employer,
in addition to your weekly benef

it from the California Paid Family Leave program.
Are You Eligible?

. . ' Duration: Up to 8 weeks,
= Did you start working for your employer 6 months (180 days) before taking bonding teave?
= Do you work a minimum of 8 hours per week & 40% of your hours in San Francisco?
= Are you receiving California Pajd Family Leave benefits to bond with your new child?

Employers with 20 or more employees
worldwide are covered by this law,
Amount: California Paid Family Leave (PFL) benefits are 60

% or 70% of weekly wages (up to a cap), SF e
weekly benefit from the California PFL prog

mployers pay the difference between your
ram and 100% of your normal gross week

ty wages (up to the maximurm),
For more information, visit www.st.gov/olse-pplo or cali (415} 554- 4190,

Ordenanza de Licencia Paterna Pagada de San Francisco

Aviso de Derechos de Nuevas Padres
Si toma tiempo libre del trabajo para vincuiarse con un nue

de SF de su empieador, ademas de
iEs usted elegihle?

vo bebe, usted puede ser ele

gible para la remuneracign suplementaria de I3 Licencia Paternal Pagada
51 beneficio semanal del pri

agrama de Permiso Familiar Pagado de California,

: Duracion: Hasta 8 semanas,
a ¢Comenzo a trabajar para sy empleador 6 mesas (180 dias) antes de la licencia de vinculacion?
@ ¢Trabaja un minime de 8 horas por semana y el 40% de sus horas en San Francisco?

L - . o P ) Los empleadores con 20 o més empleados en
; 9
® ¢Estd recibiendo beneficios del Permiso Familiar Pagado de California para vincularse con su bebe? todo el mundo estén cubiertos por esta ley

Cantidad: Los beneficios de Permiso Familiar Pagado de California (PFL) son 60% o 70%

de los salarios semanales (hasta Lin tope maximo). Sy empleador en SF
Paga fa diferencia entre sy beneficio semanal del programa e California PFL y ef 100%

de sus salarios semanales brutos normales (hasta un lfmite maximo).



City & County of San Francisco

Paid Sick Leave

California Healthy Workplaces/ Healthy Families Act & SF Paid Sick Leave Ordinance

Employees in San Francisco are entitled to paid sick leave under hoth California and local San Francisco law.

How Much Paid Sick Leave Do San Francisco Employees Accrue? — When and How Can Empluyees Use Paid Sick Leave?

» One hour of paid sick leave for every 30 hours worked

- Employees begin accruing sick leave on the 1st day of
employment

- Employers with 10 or more employees must ailow employees
to accrue at least up to 72 hours,

» Employers with less than 10 employees may provide paid sick
leave in different ways:

+ Can start using paid sick leave on the 90th day of employment

- May use paid sick ieave for an existing health condition or
preventive care, or for specified purposes for an employee who is
a victim of domestic violence, sexual assault, or stalking

- May use paid sick leave for employee’s own care or care of g
specified family member or designated person

- Allow employees to accrue up to at least 48 hours; or 0 NE
+ Provide an “advance" of 24 hours or 3 days of paid sick [eave to ]
comply with the State law “up-front option” and later aflow B A
” for every

employees to accrue up to 40 hours to comply with SF law,

- Accrued paid sick leave carries over from year to year ARE
+ Amount of available paid sick leave must be listed on each

paycheck or wage statement



